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ARTICLE I. RECOGNITION
1. The Board recognizes the Association as the sole and exclusive 
bargaining representative for all certified personnel below the level of Assistant 
Principal, hereinafter called “teachers.”
2. The Board recognizes the Association as the sole and exclusive 
bargaining representative for all school district registered nurses, hereinafter 
called “nurses.”
3. The Board also recognizes the Association as the sole and exclusive 
bargaining representative for all certified recreational program staff employed in 
the Summer, Winter, and Weekend recreational programs.
4. Recognition in 1, 2, and 3 shall extend for the maximum period 
allowable by law.
l
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ARTICLE II. CONDITIONS OF EMPLOYMENT
1. The Board may establish changes to the extent that they are not in 
conflict with the provisions of this Agreement. However, provisions pertaining 
to wages, hours and working conditions shall not be altered unilaterally.
2. If at any time the Board or its designees wish to make any change 
which will result in an alteration of the contractual provisions set forth in this 
Agreement, then after the planning stage of such changes, the approval of the 
Association must be secured prior to the implementation of the changes. Such 
approval is not to be considered as precedent setting or in any way binding on 
either party in this or future contracts.
(
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ARTICLE III. PAYROLL DEDUCTIONS
1. If authorized in writing by a teacher, the Board agrees to deduct 
Association dues from the salary of such teacher, and to transmit the monies 
promptly to the Association.
2. The Board agrees to provide the ten (10) payroll deduction 
opportunities for teachers exclusive of the Association dues deduction indicated 
in 1.
3. Such payroll deduction opportunities shall be selected by the 
Association. Upon written notification from the Association, the Board shall 
discontinue or add a payroll deduction opportunity within the limits agreed upon 
in 2.
4. The Board agrees to provide payroll deductions for VOTE/COPE 
within the limits agreed upon in 2.
5. Teachers shall provide written authorization for any payroll 
deduction in a form mutually acceptable to the Association and the 
Superintendent.
6. The mechanics of dues deductions will be implemented in a manner 
mutually acceptable to the Association and the Superintendent.
7. The Board agrees to deduct Association dues from the salaries of 
athletic coaches and to transmit the monies promptly to the Association.
8. Effective September 1, 2001, the District shall provide teachers with 
the opportunity to transmit (“wire”) payroll funds to financial institutions 
electronically. The method and extent of the implementation of this wire 
transmission procedure shall be determined by mutual agreement between the 
Assistant Superintendent and the Association.
9. The District shall make available coverage for dependent care under 
a Section 125 IRS Flexible Benefit Plan.
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ARTICLE IV. ACCESS TO INFORMATION
The Association will be provided by the Superintendent, upon request, 
information on the amounts allocated for those areas covered by the Agreement 
for salaries, for community services, for travel and conferences, and for welfare 
benefits. This information shall be provided within ten (10) working days of the 
request.
4
ARTICLE V. ASSOCIATION BUSINESS
1. The president of the Association or his/her designees shall be 
entitled to ten (10) days of leave per year for Association business.
2. During negotiating years, total days of leave available for 
Association business shall be increased to twelve (12).
3. Whenever possible, the Association president shall notify the 
appropriate building principal(s) of the intention of the Association to use 
business days at least two (2) days prior to anticipated usage.
4. The Association president shall be excused from homeroom and all 
other assignments and duties other than his or her classroom assignment.
5. The Association president shall be granted three (3) hours per week 
within which to attend to Association business.
6. The Association president’s total classroom teaching assignment 
shall be reduced by one (1) teaching assignment.
7. The Association president’s classroom teaching assignments may be 
further reduced on the basis of payment by the Association for each teaching 
assignment that the president is relieved of at an amount equal to one-fifth (l/5th) 
of the actual base salary, including longevity stipends, of the released president. 
The Association shall request such released time for its president no later than 
March 1 preceding the affected school year.
8. Each Association building vice-president shall be granted one and 
one-half (1 1/2) hours per week of released time within the instructional day, 
exclusive of preparation time and lunchtime, within which to attend to Association 
business.
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ARTICLE VI. SCHOOL CALENDAR AND WORK YEAR
1. The Board agrees to consult with the Association before the 
adoption of a school calendar.
2. A school calendar, once adopted, shall not be altered unilaterally 
except because of unforeseen circumstances or emergencies or because of State 
requirements.
3. The teachers’ work year shall consist of 182 teaching days and 3 
conference days.
4. Teachers newly hired by the District may be required to attend two (2) 
additional orientation days during the week prior to Labor Day.
(
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IARTICLE VII. TEACHER’S WORK WEEK
1. The length of the teacher’s workweek, including lunchtime, shall be 
thirty-five (35) hours.
2. Attendance with no additional payment may be required at:
a. Three (3) evening meetings (e.g., Open House, Parents Night,
and Parents Conferences) and
b. One (1) faculty, departmental, grade-level, inter-school, or 
district-wide meeting each week; the duration of each of such 
meetings shall be no more than one (1) hour beyond the 
teacher’s work week, or one (1) meeting of unlimited duration 
in any month.
3. In any calendar month in which a meeting of unlimited duration is 
held, the teachers shall not be required to attend the weekly meeting indicated in 
2b above.
4. Teachers assigned to more than one building may be required to 
attend a total of five (5) evening meetings. Such teachers shall be compensated 
at the rate of compensation set in Appendix “A” for Additional Evening 
Meetings for each evening meeting attended beyond three (3).
7
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ARTICLE VIII. TEACHING TIME
1. Assigned teaching time shall be a maximum of 22 1/2 hours per 
week in the North Side School (K-4).
2. Assigned teaching time shall be a maximum of 20 1/4 hours per 
week at the Willets Road School (Grades 5-7).
3. Assigned teaching time at the Wheatley school (Grades 8-12) shall 
be a maximum of 18 3/4 hours per week when the instructional day is divided 
into eight (8) periods or shall be a maximum of 16 2/3 hours per week when it is 
divided into nine (9) periods.
4. All teaching personnel whose assignments are in more than one 
school may be assigned a maximum of 20 1/4 hours per week.
5. All instrumental music personnel and remedial or corrective 
teaching personnel K-12, shall be assigned a maximum of 22 1/2 teaching hours 
per week.
6. All teaching personnel whose assignments are in three (3) buildings 
shall be assigned a maximum of 18 3/4 hours per week.
7. Teachers of grades 1-7 shall be freed of teaching responsibilities for 
a half-day on each of two of the final five days of the school year.
8. Kindergarten teachers shall be freed of teaching responsibilities on 
the last Thursday of the school year and for a half-day on the next to last 
Thursday of the school year.
9. Kindergarten teachers shall be freed of teaching responsibilities one 
full day in the Spring Term for conferences regarding special problems and 
placement in grouping for the first grade.
10. Kindergarten teachers shall be provided one day in the Fall and 
Spring Terms freed of teaching responsibilities for the purpose of preparing 
reports to parents.
8
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11. To the extent kindergarten teachers are assigned a full day program, 
they shall be entitled to the provisions of paragraph 7 hereof and the provisions 
of paragraphs 8, 9 and 10 hereof shall not be applicable.
<v
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ARTICLE IX. STATEMENT OF PRINCIPLE IN SUPPORT OF 
INDIVIDUAL STUDENT NEEDS
It has been the traditional policy and practice in our schools for teachers to regard 
as part of their normal responsibilities helping individual students who need such 
help;
That such individualized help has been voluntarily and generously provided at 
times and under conditions determined by each teacher’s best independent 
professional judgment in light of students’ needs;
That the degree of individual attention students receive from teachers under this 
policy and practice in our schools is one of the major reasons for the exceptional 
success experienced by them;
That best and expected practice in our district calls on all teachers to fulfill this 
aspect of their normal responsibilities.
ARTICLE X. CONSECUTIVE ASSIGNED TIME
1. Teachers in the North Side School (K-4) shall not be scheduled for 
more than 185 consecutive minutes of teaching and/or administrative time.
2. Teachers in the Willets Road School (Grades 5-7) shall not be 
scheduled for more than 200 consecutive minutes of teaching and/or 
administrative time of which no more than 135 minutes shall be teaching 
assignments.
3. Teachers in The Wheatley School (Grades 8-12) shall not be 
scheduled for more than four (4) consecutive periods of which no more than 
three (3) periods shall be teaching assignments. This maximum assigned 
consecutive time, inclusive of homeroom and passing time, shall be no more than 
203 minutes in the case of an 8-period instructional day at Wheatley or no more 
than 176 minutes in the case of a 9-period instructional day at Wheatley.
4. Teachers whose assignments are in more than one building shall be 
provided twenty-one (21) minutes of travel time between each different building 
assignment.
5. Travel time for teachers who are assigned to more than one building 
shall be included in any computation of consecutive assigned time.
6. In the case of such teachers, the consecutive assigned time limit for 
the school in which the multi-school teacher performs more than fifty (50) 
percent of his/her service in any given day shall be the total consecutive assigned 
time limit for that day.
c.
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ARTICLE XI. ADMINISTRATIVE ASSIGNMENTS
1. Administrative assignments are defined as those assignments 
outside of regular classroom teaching, lunchtime, teacher preparation time and 
the fifth non-classroom English assignment at The Wheatley School.
2. Teachers in K-4 may be assigned a maximum of two (2) hours per 
week of administrative assignments.
3. Teachers in Grades 5-7 may be assigned a maximum of four (4) 
hours per week of administrative assignments.
4. Teachers in Grades 8-12 may be assigned a maximum of four and 
one-half (4 1/2) hours per week of administrative assignments in the case of an 8- 
period instructional day at The Wheatley School. In the case of a 9-period 
instructional day, teachers in Grades 8-12 may be assigned a maximum of five 
(5) instructional periods of administrative assignments per week and five (5) 
homeroom supervision assignments per week, which combined shall not total 
more than four and one-half (4 1/2) hours per week of administrative 
assignments.
5. Teachers whose assignments are in more than one (1) school may be 
given no administrative assignments.
6. In an emergency, teachers may be given additional administrative 
assignments, and during such emergency no teacher may leave the building 
without the express permission of the Principal.
7. All teachers at The Wheatley School shall have complete relief from 
study hall and bus duty. Notwithstanding the above, teachers may volunteer for 
a period of small-group student supervision (not to exceed ten [10] students) in 
lieu of a duty period.
8. All teachers shall have complete release from lunch duty.
9. Bus duty at Willets Road shall be subject to the following 
conditions:
a) Under normal circumstances, a teacher assigned afternoon 
bus duty shall not be expected to perform that duty more than
12
fifteen (15) minutes beyond the end of the instructional day,
b) The only exception to (a) above is when an emergency 
situation exists,
c) No situation relating to bus duty shall be regarded as an 
“emergency situation” if it is the result of the quality, 
timeliness, or other aspect of the normal operation of the 
school buses,
d) Should a question arise concerning the determination of 
an emergency situation for the purposes of this Section, it 
shall be decided by agreement between the 
Superintendent and the President of the Association,
e) Should a teacher serve bus duty for a period longer than 
fifteen (15) minutes beyond the end of the instructional 
day, he/she shall be compensated for that service per 
Appendix A, Additional Teaching Assignments.
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( ARTICLE XII. PREPARATION TIME
1. Teachers in Grades K-4 shall average forty-five (45) minutes of 
preparation time daily per week.
2. Teachers in Grade 5-7 shall receive a minimum of forty-two (42) 
minutes uninterrupted preparation time daily.
3. Teachers in Grades 8-12 shall receive a minimum of forty-two (42) 
minutes of uninterrupted preparation time daily in the case of an 8-period 
instructional day at Wheatley or a minimum of two (2) instructional periods of 
uninterrupted preparation time daily in the case of a 9-period instructional day.
4. Preparation time shall, whenever practicable, be provided within the 
instructional day.
5. Teachers in Grades K-4 shall receive a minimum of thirty (30) 
consecutive minutes of uninterrupted preparation time daily with the exception 
that special subject teachers shall receive a minimum of thirty (30) minutes of 
uninterrupted preparation time daily whenever practicable. In no event shall 
special subject teachers receive less than twenty-one (21) consecutive minutes of 
uninterrupted preparation time daily. The District shall make every effort to 
provide the daily thirty (30) minutes of consecutive preparation time for special 
subject teachers.
6. The manner in which preparation time is utilized shall be within the 
independent professional discretion of the individual teacher.
(
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ARTICLE XIII. LUNCHTIME
1. Teachers in Grades K-7 shall have a minimum of forty-two (42) 
minutes of uninterrupted lunchtime.
2. Teachers in The Wheatley School (Grades 8-12) shall have a 
minimum of forty-two (42) minutes of uninterrupted lunchtime in the case of an 
8-period instructional day or a minimum of forty (40) minutes of uninterrupted 
lunchtime in the case of a 9-period instructional day.
3. Teacher’s lunchtime shall be scheduled during the hours of 
operation of the school cafeteria.
15
ARTICLE XIV. TEACHING ASSIGNMENTS
1. Teachers shall have no more than three (3) different content 
preparations.
2. A Language Arts/Social Studies assignment at the Willets Road 
School shall be considered as two (2) different content preparations.
3. Teaching assignments in excess of the maximum number of hours 
of assigned teaching time as specified for each school in Article IX (including, 
but not limited to, substitute teaching) shall be compensated according to the 
schedule printed in Appendix A.
4. Teaching assignments for English teachers, Grades 8-12, shall be 
determined as follows:
a) The assignment load of English teachers, Grades 8-12, who 
were first employed prior to September 1, 1992, shall remain as 
established in prior years with the exception that such English 
teachers at The Wheatley School may receive a fifth non­
classroom assignment which shall be used to provide regularly 
scheduled opportunities for tutorial assistance in English. In no 
case shall this additional assignment be used for a credit­
granting course or to add to the number of students regularly 
assigned to each English teacher.
b) The maximum assignment load of English teachers, Grades 8- 
12, who are first employed on or after September 1, 1992, shall 
be five (5) instructional classroom assignments.
5. Science teachers who are assigned laboratory classes for a semester that 
generate in total fewer than 25 teaching periods per week, shall be assigned such 
additional periods during the alternate semester of a given school year as are 
necessary so as to create an average of 25 teaching periods for said school year. 
Such additional teaching periods shall be assigned without additional 
compensation provided the teacher is assigned an average of 25 teaching periods 
over the course of a school year.
6. Teachers of shop courses at Wheatley shall be freed (exclusive of 
administrative assignments and preparation periods) of teaching assignments for 
two (2) periods a week. Whenever possible, these periods shall be consecutive.
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7. Teachers shall be informed in writing of their year’s tentative 
teaching assignments by May 15th of the preceding school year.
8. Teachers who serve in more than one building shall not be required 
to travel between buildings more than once a day for classroom instruction 
purposes.
9. No teacher shall be assigned to three buildings except by mutual 
agreement between the Association and the District.
10. The term “content preparation” shall be defined in the following 
manner:
a) Teachers who have self-contained K-5 classroom teaching 
assignments as they are presently constituted shall be considered 
to have three (3) content preparations;
b) Each course and level of a course at grades 6-12 shall be 
regarded as a separate content preparation;
c) Fine and practical arts courses may have multiple levels within a 
single course offering as long as the enrollment is small and the 
inclusion of multiple levels does not require more than a 
reasonable level of preparation by the teacher;
d) Any musical performing group and the sectionals connected with 
that group shall be viewed as one content preparation;
e) Teachers who fully participate in the School-Within-A-School 
program at Wheatley shall be viewed as having one content 
preparation in addition to those preparations connected with their 
academic discipline(s), English and/or Social Studies; and
f) The duties of Librarians K-12 as currently performed shall be 
considered to constitute three (3) content preparations.
11. No teacher shall be involuntarily assigned to instruct a course for 
which he or she does not possess appropriate certification or licensure or has not 
been adequately prepared through college or graduate level study. In instances
17
( of voluntary assignments to teach such a course, the assignments shall be subject 
to the mutual consent of the Superintendent and the Association.
C
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ARTICLE XV. PART-TIME TEACHERS
1. All benefits accorded teachers employed on a full-time basis other 
than salary advancement, which is covered for part-time teachers in Article 
XXIII, shall be extended to part-time teachers with the exception that part-time 
teachers first hired on or after September 1, 1988 who are employed in less than 
5/10ths positions shall be provided either individual or family medical insurance 
benefits on the basis of the Board providing fifty percent (50%) of the premium 
costs and the teacher providing fifty percent (50%). The above exception shall 
not apply to tenured teachers with service reductions to less than 5/10th 
positions. Effective as to all teachers hired September 1, 2008 and thereafter, 
teachers hired in 4/5th or greater positions, shall be eligible for health insurance 
coverage and participation in the Benefit Trust Fund, paid for by the District. 
Teachers employed after September 1, 2008, at less than 4/5* positions shall not 
be eligible for participation in the District’s Health Insurance Plan or Benefit 
Trust Fund.
2. A part-time teacher who is assigned to one building may be given 
one-half (1/2) the limit of administrative assignments in his or her building if that 
teacher is employed for two-fifths (2/5ths) or more of a position.
3. A tenured teacher may voluntarily accept part-time service in the 
District without jeopardy to seniority or tenure rights under the condition that the 
Association and the District must agree to any extension of such part-time 
service beyond two (2) years.
4. Part-time teachers who receive a full-time probationary appointment 
shall have their probationary periods reduced by the number of years of 
successful part-time service accumulated in the District prior to receiving the 
full-time probationary appointment. In no such case, shall the period of 
probation be reduced to less than one (1) year. For the purpose of computing 
total part-time service accumulation, a year of part-time service credit shall be 
calculated by accumulating a total of five fifths or ten tenths of an assignment.
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ARTICLE XVI. PERSONNEL FILES
(
1. The teacher’s official personnel files shall be kept in the Principal’s 
and Superintendent’s offices, and shall contain, in one or the other, the following 
materials:
Application
Official statement of courses taken and degrees granted 
Teaching certificate -  photocopy
Military discharge papers (if any) and pertinent correspondence 
Requests for salary re-classification 
Requests for leave 
Requests for transfer or promotion 
Notice of probationary and tenure appointments 
Commendations, evaluations and pertinent criticisms 
Communications relating to service with professional organizations 
Reports of disciplinary action taken 
Disposition of any of the foregoing 
Attendance and lateness data
2. It shall be incumbent upon the administrative staff to share with the 
teacher any criticism or commendation before placing same in teacher’s 
permanent file. Items of this nature will be initialed at the time of inclusion, 
indicating that the teacher has examined them.
If a teacher feels that a response to any of the above is necessary, 
such responses will be made within a reasonable time, and included in his/her 
file.
3. A teacher will be entitled to have a representative of the Association 
accompany him/her during a review of his/her file, if he/she so desires, or a 
teacher may authorize in writing the president of the Association or his/her 
designee to review the teacher’s file. Such examination may take place only in 
the presence of the Superintendent or his/her designated representative.
4. A teacher may, upon request and within a reasonable time, be 
allowed to copy any item or items in his/her personnel file, or to authorize in 
writing the president of the Association or his/her designee to make such copies.
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5. Each faculty member’s file shall be available for inspection only to:
The Superintendent
The Assistant Superintendent
The Building Principal and/or Assistant Principal
Curriculum Associate, Coordinator and Director
The faculty member to whom the file pertains
6. Material will be removed from the files when a teacher’s claim that 
it is inaccurate or unfair is sustained.
c
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ARTICLE XVII. REPORT OF ASSAULT. PROPERTY DAMAGE &
THEFT
Teachers will report all cases of assault, property damage and theft 
suffered by them while on duty to their Principal within ten (10) days. The 
Superintendent or his/her staff will provide assistance and in general will act as 
liaison between the teacher, police, insurance agent and other appropriate parties.
22
ARTICLE XVIII. GRIEVANCE PROCEDURE
1. Should a difference or dispute arise between the parties as to the 
interpretation of this Agreement, it shall be resolved in accordance with the 
following procedure:
STEP 1A On the local level, the Principal and/or his/her 
representative will meet with the president of the 
Association and/or his/her representative within five 
(5) school days after the Principal is notified a 
grievance exists in an effort to find a solution.
IB The Principal will notify the president of the 
Association of his/her decision concerning the 
grievance within ten (10) school days after the meeting 
listed in 1A (above) has been held.
STEP 2A If the matter is not settled to the satisfaction of the 
president of the Association or his/her representative in 
Step 1A, a meeting between the president of the 
Association and/or his/her representative and the 
Superintendent and/or his/her representative will be 
held within seven (7) school days after the 
Superintendent is notified of the pendency of the 
grievance.
2B The Superintendent will notify the president of the 
Association of his/her decision concerning the 
grievance within thirteen (13) school days after the 
meeting listed in 2A (above) has been held.
STEP 3 If the president of the Association or his/her 
representative is not satisfied with the decision referred 
to in Step 2B and desires to go to arbitration, he/she 
must within thirty (30) calendar days after receipt of 
the decision of the Superintendent move to have the 
matter arbitrated under the rules of the AAA or by a 
mutually agreeable arbitrator. The arbitrator shall 
issue an award within thirty (30) days of the closing of
23
Ithe hearing. This award shall be binding on both 
parties.
2. Failure at any stage of the grievance procedure to communicate a 
decision to the aggrieved party, his/her representatives and the Association 
within the specified time limit, shall permit the lodging of an appeal at the next 
stage of the procedure within the time which would have been allotted had the 
decision been communicated by the final day.
3. Any of the time limits listed above may be waived only by mutual 
consent of the president of the Association and the Superintendent.
4. It is also agreed that disputes not arising from the interpretation of 
the Agreement but affecting the working conditions of teachers may follow 
STEPS 1A, IB, 2A and2B.
(
(.
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ARTICLE XIX. SICK LEAVE
1. Sick leave shall be granted according to the following schedule:
Non-tenured teachers: Ten (10) days each year of service in the
East Williston Union Free School District 
at the beginning of each school year, and 
cumulative to a total of sixty (60) school 
days.
Tenured teachers: Unlimited sick leave but continuation of
sick leave benefits beyond an accumulated 
period of sixty (60) school days in any one 
school year in the East Williston Union 
Free School District shall be at the 
discretion of the Board of Education.
2. The Board reserves the right to:
a) Have absences exceeding five (5) consecutive school days 
substantiated by a physician’s letter,
b) Require periodic reports from the teacher’s attending 
physician, and
c) Require a staff member who is absent more than five (5) 
consecutive school days to submit to an examination by one 
of the School District’s examining physicians.
3. Teachers joining the staff after the beginning of the school year 
shall be granted one day of sick leave for each month remaining in the school 
year.
4. A teacher who has not achieved tenure status, who is absent from 
school due to a personal injury occurring during the course of his/her 
employment, that is compensable under the New York State Workmen’s 
Compensation Law, will receive the difference between payments allowed under 
that law and his/her basic salary for a period not to total more than one year. The 
preceding will not reduce sick leave entitlement.
5. In the case of anticipated use of sick leave (e.g., pregnancy and 
elective surgery), timely notice will be provided by the teacher, using the form 
attached in Appendix E.
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( ARTICLE XX. OTHER PAID LEAVES
A. Personal Business
1. Two (2) days a year may be taken for personal business, exclusive 
of the existing sick leave article.
2. The teacher must determine, before applying, that personal business 
meets the following criteria:
a) The business cannot be attended to at any other time except 
during school hours because the setting of time and date is 
beyond the teacher’s control.
b) The business is not in any way part of an enterprise carried on 
by the teacher for profit.
c) The time used is not in any way associated with a vacation or 
recreation activity.
3. Requests for personal business leave shall be made in writing, using 
the form attached in Appendix E, stating the dates of the leave, at least five (5) 
days in advance of the leave, except in emergencies, and shall be acknowledged 
by the Building Principal before the teacher absents himself/herself.
4. If a teacher’s record of use of personal business days reasonably 
justifies it, the Superintendent may require a written reason for personal business 
day leave.
B. Death In The Family
Teachers who require an absence of up to five (5) days for a death in the 
immediate family, as defined in Paragraph D hereof, shall be granted this time. 
It is recommended that time for travel to and from the place of the funeral be 
included in the five (5) days.
C. Emergency Situations
1. The Board shall provide compensated leave for teacher absence in 
the event of emergency situations.
2. Such emergency leave would be ordinarily of brief duration.
3. Compensated emergency leave beyond four (4) days in any one 
school year is at the discretion of the Superintendent.
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D. Family Illness
1. The Board shall provide compensated leave during the illness of 
members of the immediate family of a teacher, such illness necessitating the 
absence of that teacher.
2. The term “immediate family” includes grandparents, parents, 
spouses and domestic partners as such term is defined pursuant to Article XXV, 
Paragraph 2(d) hereof, children, grandchildren and in-laws within the same 
category.
3. Any single instance of compensated family illness leave beyond 
three (3) consecutive days is at the discretion of the Superintendent.
E. Adoption
Twenty (20) days of compensated leave shall be extended to teachers upon 
the adoption of a child.
F. Catastrophic Illness
Effective July 1, 2011 and thereafter, a catastrophic illness bank shall be 
established under the following conditions:
1. Catastrophic illness shall be defined as an illness or condition 
that qualifies the employee for long-term disability under the 
EWTA long-term disability policy or disability retirement 
pursuant to the New York State Teachers’ Retirement System.
2. The bank shall be administered by EWTA. However, 
distribution from the bank shall be limited to no more than 30 
days per teacher during any school year.
3. The initial funding of said bank shall be provided via the 
deduction of one personal business day from the 11/12 
entitlement as set forth in Paragraph A hereof with the result that 
in the 11/12 school year, each teacher may take only one 
personal day pursuant to said paragraph. When the bank falls to 
30 days as measured on June 30th of each year, an additional 
personal day shall be deducted from each teacher’s annual 
entitlement for the following year with the result that each
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teacher may take only one personal day that year. Upon such 
deductions from teachers’ personal day entitlements, the District 
shall contribute 90 days to the bank.
4. In order to receive a distribution from the bank, a teacher must 
apply for long-term disability pursuant to the EWTA long-term 
disability insurance policy or disability retirement from the New 
York State Teachers’ Retirement System.
5. In the event that a teacher receiving a distribution is ultimately 
denied the benefits of the EWTA long-term disability insurance 
policy or disability retirement from the New York State 
Teachers’ Retirement System, a number of days equal to said 
distribution shall be deducted from the District’s obligation to 
fund the bank as referred to above.
(
(
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ARTICLE XXI. MILITARY LEAVE
A member of the professional staff shall be entitled to a leave of absence, 
without pay, for the purpose of military duty in the Armed Forces of the United 
States up to two (2) years and shall be reinstated to his/her position at the same 
rate of salary to which he/she would have been entitled had he/she been in 
continuous employment. In time of national emergency the leave may be 
extended upon written application to the Superintendent and his/her approved 
recommendation by the Board of Education.
(
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ARTICLE XXII. OTHER UNPAID LEAVES(
1. A member of the professional staff may be afforded a leave of 
absence, without pay, not to exceed two (2) years in length and subject to the 
recommendation of the Superintendent of Schools and Board of Education 
approval, if  the purpose of the leave is one of the following:
a) Rest
b) Restoration of health
c) Family hardship
d) Peace Corps or substantially similar government sponsored 
programs such as a full-time participant in such programs
e) Campaigning for or service in a public office
f) Professional advancement
g) Improvement of the teacher’s professional service to the 
district
h) Child care
2. Application for the leave shall be filed with the Superintendent at 
least thirty (30) days prior to the effective date of the leave.
3. Return from leave must coincide with the first day of a semester.
4. Notice of a first semester return from leave shall be provided by 
March 1st.
Notice of a second semester return shall be provided by 
November 15th.
5. If this leave is granted for less than five (5) months, the teacher will 
advance normally on the salary schedule for the following year.
6. If the leave is granted beyond five (5) months and the benefits of 
the leave to the District are deemed by the Superintendent and the Board to be of 
sufficient merit, then the Superintendent and the Board may grant advancement 
on the salary schedule for the following year.
7. It is expected that a teacher on “other leaves” will return to duty in 
the District at the conclusion of such leave.
(
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ARTICLE XXIII. SALARY ADVANCEMENT
1. A teacher with less than one full year’s employment shall be 
advanced one year’s experience step on the appropriate salary schedule at the 
start of the next contract year if either one of the following two conditions are 
met:
a) The teacher shall have accumulated at least ninety (90) days 
of employment;
b) The teacher shall have been employed no later than February 1
and been in continuous employment to the end of the contract 
year.
2. a) Advancement on the salary schedule as a result of education
shall commence as of the date of the completion of the 
educational credits, such advancement to be made 
retroactively to the date of the completion of the credits in the 
case of delays in formal confirmation of the receipt of the 
credits.
b) Effective July 1, 2008 and thereafter, advancement on the 
salary schedule shall be limited to the September 1st or 
February 1st following submission of acceptable proof of 
having received the additional graduate/inservice credits 
necessary to advance on said schedule.
3. A teacher who earns a Masters degree while on the B+60 column of 
the salary schedule shall be regarded as having achieved the M+15 level, and 
shall be able to advance to the M+30 column upon earning fifteen (15) more 
educational credits and to continue thereafter in regular advancement according 
to completed educational credits.
4. Notwithstanding any other provision of this contract, policy or 
practice to the contrary, teachers shall be entitled to move no more than one 
column on the salary schedule during any twelve (12) month period.
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ARTICLE XXIV. PROFESSIONAL DEVELOPMENT AND EDUCATION,
NATIONAL CERTIFICATION
1. The primary purpose of in-service education is the professional 
growth of the teacher, including, but not limited to, growth that relates to better 
implementation of programs of instruction.
2. For each approved in-service credit not otherwise applicable to 
salary advancement that shall have been earned after July 1, 2011, a teacher shall 
receive a $291.00 one-time payment in 2011-12; for each such credit earned after 
July 1, 2012, a $291.00 one-time payment in 2012-13; for each such credit 
earned after July 1, 2013, a $296.00 one-time payment in 2013-14; for each such 
credit earned after July 1, 2014, and a $301.00 one-time payment in 2014/15. 
Effective July 1, 2008 and thereafter, eligible teachers shall be paid for a 
maximum of four (4) such credits annually. Effective July 1, 2011 and 
thereafter, only courses taken after that date by teachers at MA-60 shall be 
subject to the payment referred to herein. Credits taken beyond the maximum 
eligible for reimbursement in one year may not be carried over for 
reimbursement in a subsequent year.
3. Participants in the Lincoln Center Institute shall be awarded two (2) 
in-service credits for each five (5) days of participation in the Institute’s program 
for teachers beginning July 1, 1985.
4. Teachers who have already accumulated twelve (12) in-service 
Lincoln Center credits shall receive a payment of $63.00 per day in the school 
year 2011-12, $63.00 per day in the school year 2012-13, $64.00 per day in the 
school year 2013-14, and $65.00 per day in the school year 2014/15, to cover 
travel, meal and miscellaneous expenses for up to fifteen (15) days of annual 
attendance at the Lincoln Center Institute Summer Workshop.
5. Teachers participating in Lincoln Center program planning sessions 
shall be compensated at the hourly rates specified for curriculum workshops in 
Appendix A.
6. A Professional Development and Education Committee consisting 
of an equal number of members appointed by the Superintendent and by the 
Association shall be established.
The committee shall be empowered to set the criteria for and to 
approve travel and conference disbursements.
The District shall provide an annual travel and conference fund of
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not less than fifty (50) per cent of the total amount appropriated by the District 
for teacher travel and conference, such fund to be dispensed by the committee.
The committee shall also be empowered to approve educational 
credits for advancement on the salary schedule.
When the committee cannot reach a majority decision in respect to 
the approval of educational credits, the Superintendent shall decide. In such a 
case, the Superintendent shall not unreasonably withhold his approval.
7. a) Each teacher shall complete eight (8) hours of professional 
development activities during the school year 2001-02 and 
twelve (12) hours during the school year 2002-03, and 
annually thereafter;
b) These hours of professional development activities shall take 
place during otherwise unassignable time within the school 
day, beyond the school day, or beyond the school year;
c) The scheduling and content of these additional hours shall be 
subject to mutual agreement between the Superintendent of 
Schools and the Association. Such agreement may include 
an additional conference day;
d) One-half (1/2) of these professional development hours shall 
be creditable toward salary advancement. Effective July 1, 
2008 and thereafter, no such hours shall be creditable toward 
salary advancement.
8. Teachers receiving National Board Certification shall receive a one­
time payment of $2,000 in the first July payroll in the school year following 
successful attainment of the certification.
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f ARTICLE XXV. MEDICAL INSURANCE
C
1. The Board agrees that the District shall pay coverage in the 
“Statewide Option” of the “Health Insurance for New York State Employees” for 
eligible employees in the bargaining unit.
2. a) The Board shall pay 90% of the employee (individual)
premium cost and 90% of the dependent (family) premium 
cost. Effective July 1, 2008, the Board shall pay 80% of such 
premium cost for individual and family coverage.
b) A flexible benefit plan under Section 125 of IRS Regulations 
that is mutually agreed upon by the District and the 
Association shall be made available to teachers.
c) For retirements effective the close of business June 30, 2009 
and thereafter, contribution to the cost of health insurance 
premium in retirement shall be at the same rate as exists as of 
the last date of employment. For retirements effective prior 
to the close of business June 30, 2009, contribution to the cost 
of health insurance premium in retirement shall be at the rate 
of 20% of the cost of premium for individual/family 
coverage. The District shall provide individual contracts to 
memorialize the District’s health insurance contribution for 
retirees.
d) Effective upon ratification of this agreement by the 
membership of the EWTA and the Board of Education, and to 
the extent permitted pursuant to the rules and regulations of 
the statewide option of the health insurance plan, “domestic 
partner” coverage shall be extended to unit members covered 
by this agreement.
3. It is further understood and agreed that each teacher desiring to 
participate in the Medical Insurance Program, shall authorize the Assistant 
Superintendent for Business to deduct from said teacher’s salary each month a 
sum sufficient to pay the teacher’s contribution of the medical insurance 
premium.
4. For those employees selecting the “GHI Option” or the “HIP 
Option” under the Health Insurance Plan, additional premiums that exceed those
34
borne by the Board under the “Statewide Option”, shall be paid by the employee.
5. Teacher’s major medical benefits for himself/herself and his/her 
dependents, shall be continued after retirement according to the formula stated 
above.
6. Upon the death of an active or retired teacher, the surviving spouse, 
if any, shall be provided with continued medical insurance benefits for a period 
of twelve (12) months.
7. Teachers who are not rehired, except for those who are being 
dismissed as a result of evaluation of services, or teachers who are, for other 
reasons, leaving the District at the end of the school year shall be provided 
medical insurance coverage during July and August on the same basis as teachers 
who will be returning to service in September.
8. In the event that a change in federal tax law should make health 
insurance premiums paid under this Agreement part of the taxable income of 
teachers, the District agrees to negotiate with the Association at the Association’s 
request an alternate method of providing this benefit or its cash equivalent to 
teachers.
9. Upon mutual agreement and consent of the parties, an alternative 
medical insurance program may be substituted for the present Empire Plan 
program.
10. Teachers may voluntarily waive coverage under the medical 
insurance program provided for in this Agreement by notifying the District in 
writing by June 1 of their desire to do so for the subsequent school year.
Teachers who waive such coverage shall receive in the following 
June a lump sum payment added to their gross salary equal to fifty percent (50%) 
of the premium the District would have otherwise paid on their behalf.
Any teacher who has waived coverage under this provision shall be 
reinstated in the medical insurance plan and coverage shall commence thirty (30) 
calendar days after the District receives written notification of request for 
reinstatement from the teacher.
Teachers who are thus reinstated after having waived coverage shall 
receive in June a pro-rata share of the annual lump sum payment that would
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otherwise have been due them.
Teachers entering service after June 1 may opt to waive coverage 
under these provisions within thirty (30) days of their employment. In such 
cases, the lump sum payment shall be prorated to reflect fifty percent (50%) of 
the premium costs that otherwise would have been incurred by the District.
(
(
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ARTICLE XXVI. BENEFITS OTHER THAN MEDICAL INSURANCE
1. A sum of $2,364 per member of the bargaining unit per year shall 
be provided to supply dental insurance, life insurance, and fringe benefits other 
than the medical insurance provided for in Article XXV. Effective July 1, 2012, 
this benefit shall be increased to $2,389. Effective July 1, 2014, this benefit shall 
be increased to $2,414.
2. The sum provided for benefits other than medical insurance, at the 
election of the Association, will be applied a) to payments by the Board into the 
East Williston Teachers’ Association Benefit Fund or b) to premium payments 
made by the Board to obtain the benefits stated in 1.
3. If the Board is to pay the premiums directly, the Association and the 
Assistant Superintendent for Business shall seek a mutual agreement as to the 
method of application of the sum and as to the selection of insurance carriers and 
policies. If these two parties cannot reach mutual agreement, the 
Superintendent’s decision shall be final.
4. The Chairman of the Board of Trustees of the East Williston 
Teachers’ Association Benefit Fund, or his/her designee, shall have his/her total 
classroom teaching assignment reduced by one (1) teaching assignment.
5. Teachers who are not rehired, except for those who are being 
dismissed as a result of evaluation of services, or teachers who are, for other 
reasons, leaving the District at the end of the school year shall be provided 
benefits other than medical insurance coverage during July and August on the 
same basis as teachers who will be returning to service in September.
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(ARTICLE XXVII. DRIVER’S EDUCATION
1. The Board may at its discretion sub-contract the behind-the-wheel 
aspect of the driver education whenever it is offered.
2. Any qualified and certified applicant for behind-the-wheel driver 
instructor who is employed by the District shall be employed by the sub­
contractor in preference to applicants not employed by the District.
3. No provision of this Article shall be construed as providing 
precedent for or consent to any other sub-contracting of instruction whatsoever.
4. The stipend for classroom instruction of driver’s education shall be 
identified in Appendix A.
(
C
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ARTICLE XXVIII. SUMMER. WINTER AND WEEKEND PROGRAMS
1. No summer, winter, or weekend program position shall be filled by 
a teacher not employed by the District if there is a qualified and certified 
applicant for such position who is employed by the District.
2. The rate of compensation for teaching in a summer, winter, or 
weekend program shall be the same as that for “Additional Teaching 
Assignments” in Appendix A. Such positions shall include, but shall not be 
limited to special education, ESL (English-as-a-Second Language), and remedial 
reading.
3. The rate of compensation for certified staff in summer, winter, and 
weekend and recreation programs shall be as follows:
Total Years of Service*
2011-12 2012-13 2013-14 2014-15
1-4 $46 $46 $47 $48
5-8 $59 $59 $60 $61
9+ $70 $70 $71 $72
* Cumulative, not consecutive.
In addition to the hourly compensation rate set forth above, certified winter 
recreation program staff shall receive a curriculum and/or planning stipend equal 
to an extra half hour per week paid at the appropriate hourly rate.
4. Compensation for the director of the summer recreation program 
shall be based on the following formula:
240 hours X the highest hourly rate in item 3 above plus $2,966 in
2011-12, by $2,966 in 2012-13, by $3,013 in 2013-14, and by $3,064 in 2014-15, 
stipend for all additional administrative and planning duties.
In accordance with said formula, the amounts shall be as follows:
2011- 12: $19,084
2012- 13: $19,084
2013- 14: $19,389
2014- 15: $18,719
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5. The compensation for the director of the summer recreation 
program shall be increased by $2,966 in 2011-12, by $2,966 in 2012-13, by 
$3,013 in 2013-14, and by $3,064 in 2014-15, whenever he/she shall have 
responsibility for a multi-district program.
(
f
K
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ARTICLE XXIX. CONSORTIUM PARTICIPATION
1. The District shall not enter into any inter-district instructional 
consortium, which would deny District staff an equal opportunity for 
employment.
2. District staff teaching in an inter-district consortium sponsored in 
whole or in part by the District shall be compensated either by the rates set for 
Summer, Winter and Weekend Programs or by the consortium rate, whichever is 
greater, except for State, Federal or other funded projects where definitive rates 
are set by the funding agency.
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fARTICLE XXX. WORKSHOP AND CURRICULUM DEVELOPMENT
ASSIGNMENTS
1. Assignment to workshops and curriculum development projects in 
the summer months (that is, beyond the teacher’s work year as established in the 
school calendar) or during the school year at hours beyond the teacher’s 
workweek shall be subject to the consent of the teacher or teachers involved.
2. The stipend for participation in workshops and curriculum 
development projects is listed in Appendix A.
(
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ARTICLE XXXI. MAINTENANCE OF STANDARDS
All policies governing professional service shall be maintained at not less 
than the highest minimum standards in effect in the school system at the time this 
Agreement is signed. This Agreement shall not be interpreted or applied to 
deprive the teachers of any professional advantages heretofore enjoyed unless 
expressly stated herein.
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ARTICLE XXXII. EVALUATION AND FAIR DISMISSAL OF ATHLETIC
COACHES
A. Hiring
1. Whenever an athletic coaching position shall become 
vacant, the opening must be advertised in writing to the District staff.
2. Whenever an athletic coaching position shall become 
vacant, the most qualified certified applicant for such position shall be selected. 
When applicants are equally qualified, preference will be given to applicants who 
are District teachers.
3. Whenever an athletic coaching position is filled, it shall 
be by annual appointment, except that after four (4) consecutive school years of 
service in the coaching position, no coach shall be dismissed except for cause.
B. Evaluation and Supervision
1. Every coach shall be evaluated jointly by the Athletic 
Director and the building principal, each season.
2. The criteria for the evaluation of athletic coaches employed by 
the District shall be provided to each coach prior to his/her appointment.
3. The Superintendent or his/her designee shall consult with the 
East Williston Teachers’ Association in preparing evaluative criteria for athletic 
coaches.
4. Within a month of the end of each sports season, a written 
evaluation of each coach being evaluated that season shall be submitted to the 
Superintendent of Schools, together with a recommendation concerning 
reappointment.
5. Before the above evaluation and recommendation is so 
submitted, the Athletic Director must confer with the coach, providing him/her 
an opportunity to read and respond to it. When the recommendation is not to 
reappoint, the affected coach may request that a statement of reasons be provided 
within 5 days of the request.
6. The coach may prepare a written response to the evaluation and
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recommendation for inclusion in his/her file. The written response must 
accompany the evaluation and recommendation when the latter are formally 
submitted the Superintendent.
C. Non-Renewal Hearing
1. Coaches are subject to termination without cause during their 
first four (4) years of service. After four (4) years, any coach recommended for 
dismissal is entitled to a hearing before a three-party panel, consisting of the 
Superintendent (or designee), the EWTA President (or designee) and a third 
person from inside the District chosen by agreement of the Superintendent and 
the EWTA President.
2. In the event that the Superintendent and the EWTA President 
cannot agree on the third party, the American Arbitration Association list and 
procedure will apply.
3. In the event that a hearing is held, a report of findings and 
recommendation should be forwarded to the Board of Education for a 
determination. Such determination is final and binding.
D. Citizen Complaints
1. Any person having a concern or complaint relative to an
athletic coach or team shall be required to adhere to the procedures outlined in 
the Administrative Regulation #1312, Complaints Concerning School Personnel.
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( ARTICLE XXXIII. EXTRA-CURRICULAR ACTIVITY ADVISORS
1. Stage Crew Advisor
a) The stage crew advisor’s duties shall be limited to one 
musical production, one dramatic production, and routine 
day-to-day set-ups for assemblies and similar activities.
b) The stage crew advisor will be compensated on an hourly rate 
based on provisions for additional evening meetings in 
Appendix A for any duties performed in Lincoln Center 
productions, Battle of the Bands presentations, Varsity 
Review, or any other activity not included in the preceding 
paragraph (a).
2. Stipends for extra-curricular activity advisors are indicated in 
Appendix B.
3. The stipend of any activity can be reevaluated at the end of any 
school year at the initiative of an advisor or of an administrator. The evaluation 
shall consist of submission of a written request accompanied by supporting data 
including a completed form (Appendix F) to the Superintendent, who shall 
confer with the Association in applying the criteria (Appendix G) contained in 
the reevaluation materials.
4. Evaluations and Fair Dismissal of Extra-Curricular Advisors
a) Every extra-curricular advisor shall be subject to annual 
evaluation by his or her building principal, using criteria that 
shall be prepared jointly by the Superintendent of Schools and 
the Association.
b) Whenever an open extra-curricular activity advisorship is 
filled, it shall be for a one-year term or annual appointment, 
except that after four (4) consecutive years of service, no 
advisor shall be dismissed except for cause.
c) Recommendations for dismissal for cause of an extra­
curricular activity advisor must be written. Before such a 
recommendation is submitted to the Superintendent, the
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building principal must confer with the affected advisor, 
providing him/her with a copy of the recommendation, an 
opportunity to read it, and reasonable time to respond to it.
d) The provisions for a non-renewal hearing and for the 
processing of citizen complaints shall be the same as those 
specified in Article XXXII, Sections C and D.
5. The creation of new extra-curricular activities on a trial basis:
a) New activities may be approved by a building principal on a trial 
basis for a period of no longer than one semester. The principal 
shall inform the Superintendent and the Association in writing of 
the creation of the trial period.
b) During this period, student participation and the worth of the 
activity to the students shall be assessed by building 
administration.
c) Within three months of the commencement of the trial period, 
the contractually required analysis of the activity for stipend 
purposes shall be prepared.
d) At the conclusion of the trial period, a recommendation by the 
principal accompanied by the required analysis, shall be 
submitted to the Superintendent, and the activity shall either be 
approved or terminated by the Board of Education. If approved, 
its advisor(s) shall be compensated at the activity’s annual rate 
retroactively including trial period.
6. Reporting procedures for extra-curricular activities:
a) The District may require attendance reports and/or club minutes 
(when appropriate) at whatever intervals it deems appropriate.
b) In addition, the District may require quarterly extra-curricular 
activity reports listing activities, accomplishments, and goals for 
the future. These reports should be created in collaboration with 
student officers.
7. The District shall provide sufficient release time for at least one
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training session for activity officers -  particularly treasurers and 
secretaries -  and for faculty advisors.
8. Performance Standards for Extra-Curricular Advisors
The high levels of character and professional skill that East 
Williston teachers are expected to bring, and do in fact bring, to 
their work in the classroom is an expectation of their performance 
as extra curricular activity advisors.
Standards of performance particular to advisorship include the 
following:
a) Advisors are responsible for guiding and training students so that 
they may become effective leaders and responsible managers of 
their activities’ finances.
b) Advisors are expected to encourage student attendance and 
participation, collaborative teamwork, and a cooperative spirit.
c) In each activity, the principles of the District’s and the school’s 
mission statements should be fostered.
d) Advisors are responsible for ensuring that regular meetings are 
held, that their clubs/activities conduct meaningful programs, 
and that democratic process is preserved.
e) In nurturing skills of leadership and decision-making on the part 
of students, reasonable room for students to leam from their 
mistakes as well as from their successes should be preserved.
f) Advisors are expected to be well-informed in the fields that their 
activities address so that they can serve as up-to-date resources in 
respect to opportunities and options available to their activities.
g) Advisors are responsible for seeing to it that all relevant District 
and school policies and regulations are observed by themselves, 
their activities, and student participants.
h) Advisors are responsible for meeting school requirements for 
reporting attendance at regular intervals and for providing
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quarterly reports listing activities, accomplishments, and goals 
for the future. These reports should be created in collaboration 
with student officers.
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ARTICLE XXXIV. FIELD TRIP SUPERVISION!
1. Supervision of students on field trips during the school day shall 
require no additional compensation for the staff members involved, as it shall be 
considered in lieu of their regular daily service to the District.
2. Supervision of students on field trips by advisors of extra-curricular 
activities shall be covered by the Agreement on extra-curricular activities when 
such field trips are part of the activities’ approved programs.
3. Supervision of students on administratively approved field trips at 
times other than during the school day and by staff members other than an 
activity advisor in the case of an extra-curricular field trip shall be compensated 
according to the following schedule during the first year of this Agreement:
(
/
v
Per Assignment
2011-12 2012-13 2013-14 2014-15
a) Any assignment extending 
up to three (3) hours be­
yond the end of the
instructional day........... $75 $75 $76 $77
b) Any holiday or weekend
assignment of more than 
six (6) hours in duration 
or any assignment in­
volving overnight super­
visory responsibilities...........  $154 $154 $156 $159
per day per day per day per day
c) All other assignments,
including those exten­
ding more than three 
(3) hours beyond the 
end of the instructional 
day.................... $113
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$113 $115 $117
4. All ticket fees, meals, lodging and transportation expenses 
administratively approved in advance and incurred by a staff member 
accompanying an administratively approved field trip of any sort (irrespective of 
the provisions of the preceding three paragraphs of this agreement) shall be 
reimbursed by the District.
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ARTICLE XXXV. NOTIFICATION OF OPEN POSITIONS
Whenever a position opens in the District, all then present members of the 
instructional staff shall be informed of the opening in sufficient time to make 
application for it.
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ARTICLE XXXVI. REGISTERED SCHOOL NURSES
A. The following Articles of this Agreement shall apply to School District 
Registered Nurses, and references in them to teachers shall be construed to mean 
“school district registered nurses”:
Article II 
Article III 
Article VI 
Article XVII 
Article XVIII 
Article XX 
Article XXI 
Article XXII
Article XXIII, Section 1 
Article XXV 
Article XXVI 
Article XXX 
Article XXXI 
Article XLI
B. Nurses’ Work Week
1. The length of the nurses’ week, including lunchtime, shall be thirty- 
five (35) hours.
2. Any assignment required in excess of this maximum number of 
hours per week shall be subject to the consent of the nurse involved and shall be 
compensated at the overtime hourly rate of time and one-half per hour or fraction 
thereof.
3. The regular hourly rate for nurses shall be computed on the basis of 
one-seventh (l/7th) of one-two hundredth (1/200th) of yearly salary.
C. Lunch Time
In no case shall the lunch time provided a nurse employed on or before 
September 1, 1988, be reduced below the time and conditions which were then 
customary in each of the three schools of the District. Nurses hired after 
September 1, 1988 shall receive a forty-two (42) minute lunch period. In the 
event that, after reasonable effort, the District is unable to obtain lunch time 
coverage, nurses shall be required to remain on call within the building during 
their lunch period, for which they will be paid at 80% of their per period rate of 
pay.
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(D. Assignments Beyond the Work Year
1. Nurses involved in assignments beyond the work year as defined in 
the regular school calendar shall be reimbursed at the overtime hourly rate of 
time and one-half per hour or fraction thereof.
2. Such assignments are subject to the consent of the nurse or nurses 
involved.
E. Administrative Assignments
Nurses shall have no administrative assignments other than those, which 
they have regularly and customarily performed in the past except by mutual 
consent between the Association and the District.
F. Sick Leave
1. School nurses shall accumulate paid sick leave benefits at the rate of 
ten (10) benefit days per year cumulative during the first three (3) years of 
employment to thirty (30) benefit days.
2. School nurses during their fourth year of employment, and during 
successive years of employment, shall receive sixty (60) benefit days of paid sick 
leave per school year, non-cumulative.
3. School nurses shall be accorded one-year of sick leave, inclusive of 
paid sick leave benefit days.
4. Extension of sick leave beyond one year or extension of sick leave 
beyond the limits described above shall be at the discretion of the District.
5. Nurses joining the staff after the beginning of the school year shall 
accumulate one (1) sick leave benefit day for each month remaining in the school 
year.
6. All sick leaves shall be subject to the following conditions:
a) The Board of Education reserves the right to have absences 
exceeding five (5) days in any year substantiated by a 
physician’s letter.
b) The Board of Education reserves the right to require periodic
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reports from the nurse’s attending physician,
c) The Board of Education reserves the right to require the 
nurse, absent more than five (5) days in any school year, to 
submit to an examination by one of the District’s examining 
physicians.
G. Nurses’ Personnel Files
1. The nurse’s official personnel file shall be available for inspection 
only to:
a) The Superintendent.
b) The appropriate Building Principal and/or Assistant Principal.
c) The Assistant Superintendent.
d) The nurse to whom the file pertains.
2. No material within a nurse’s file may be provided, divulged or 
communicated to anyone else whatsoever without the nurse’s express consent in 
writing except when it is the legal requirement or responsibility of the District to 
do so.
3. Criticism may be placed in a nurse’s file only after the nurse has 
examined it. The nurse shall initial the criticism to indicate that he/she has 
examined it.
4. If a nurse feels that a response to a criticism is necessary, such 
response will be made within a reasonable time, and included in his/her file.
5. A nurse may, upon request and within a reasonable time, be allowed 
to copy any item in his/her personnel file.
6. A nurse will be entitled to have a representative of the East 
Williston Teachers’ Association accompany him/her in any review or 
examination of his/her file.
7. Material will be removed from a file when a nurse’s claim that it is 
inaccurate, unfair, or professionally inappropriate is sustained.
H. Malpractice Insurance
The District and the Association agree to further negotiation concerning
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comprehensive malpractice insurance coverage for nurses.
I. Salary
1. The salary schedule for School District Registered Nurses is 
indicated in Appendix I.
2. In each year of the Agreement, a separate payment totaling no more 
than $750.00 shall be paid to each nurse in addition to the scheduled salary. 
Such payment shall not be added to the salary schedule for compounding 
purposes and shall be prorated for less than full time service.
3. Longevity Stipend:
Nurses with sixteen (16) years of credited service that include a minimum of ten 
(10) years of District service shall receive a stipend of $1,000 in addition to total 
salary.
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ARTICLE XXXVII. DIRECTORS, CURRICULUM ASSOCIATES. AND
COORDINATORS
A. The following Articles of this Agreement shall apply to Directors, 
Curriculum Associates and Coordinators, and references in them to teachers shall 
be construed to mean “Directors, Curriculum Associates, and Coordinators”, 
hereinafter referred to as CA’s:
Articles: II, III, VI, IX, XIII, XVI, XVII, XVIII, XIX, XX, XXI, XXII,
XXIII, XXIV, XXV, XXVI, XXVII, XXVIII, XXIX, XXX, 
XXXI, XXXIV, XXXV, XLI.
B. Work Year
1. CA’s will be expected to work five (5) additional days beyond the 
teachers’ work year in the school year 1994-95 and seven (7) additional days 
beyond the teachers’ work year in the school year 1995-96. The Superintendent 
may at his/her discretion assign five (5) days beyond the teachers’ work year in 
addition to those specified above in school year 1994-95 and three (3) additional 
days beyond the teachers’ work year in 1995-96. Commencing in the school 
year 1996-97, CA’s will be expected to work ten (10) additional days beyond the 
teachers’ work year. A minimum of four (4) of the CA’s additional days shall be 
devoted to administrative duties. Any remaining days shall be used for such 
other activities as are approved by the Superintendent.
2. Compensation for each day worked beyond the teachers’ work year 
shall be 1/200th of the appropriate salary step.
C. Work Week
The working hours of the CA’s, Directors and Coordinators may extend 
beyond the teachers’ workweek by reason of their duties and responsibilities. 
However, additional supervisory duties shall be compensated as per Article 
XXXIV and XL.
D. Teaching Time
1. Assigned teaching time may be a maximum of two (2) regularly
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assigned classes for the Curriculum Associate in Foreign Languages.
2. All other CA’s may be assigned a maximum of one (1) regularly 
assigned class.
E. Administrative Assignments
CA’s will not be given administrative assignments except in emergency 
situations.
F. Stipend
The stipend for CA’s shall be identified in Appendix D.
(
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ARTICLE XXXVIII. TEACHERS WITH ADMINISTRATIVE
RESPONSIBILITIES
1. The Lincoln Center Program Coordinator shall be compensated with 
the annual stipend indicated in Appendix D.
2. Teachers serving as Cluster Leaders shall be compensated with the 
annual stipend indicated in Appendix D.
3. Teachers serving as Central Treasurer, Extra-Classroom Activity 
Fund, shall be compensated with the annual stipend indicated in Appendix D.
4. Teachers serving as Auditor, Extra-Classroom Activity Fund, shall 
be compensated with the annual stipend indicated in Appendix D.
5. a) Teachers serving as Curriculum Assistants shall, whenever 
practicable, be relieved of one (1) classroom assignment.
b) The annual stipend for Curriculum Assistants is indicated in
Appendix D.
6. Teachers who serve as Wheatley Audio-Visual Coordinator shall:
a) Be relieved of one (1) classroom assignment,
b) Be relieved of all administrative assignments,
c) Be paid for bid preparation and analysis at the rate specified 
in Appendix D, and
d) Receive hourly payment for all after-school, evening and 
weekend videotaping at the rate specified for Additional 
Teaching Assignments in Appendix A.
7. Teachers who serve in the positions set forth in Appendix D shall be 
paid the stipends indicated therein.
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ARTICLE XXXIX. TEACHERS ’ SALARIES
1. 2011-12....... ........0% applied to all steps on the 2010-11
teachers’ salary schedule
2012-13...... .......1.25% applied to all steps on the 2011-12
teachers’ salary schedule
2013-14....... ........1.6% applied to all steps on the 2012-13
teachers’ salary schedule with increment delayed 
until February 1st *
2014-15....... ........1.7% applied to all steps on the 2013-14
teachers’ salary schedule with increment delayed 
until February 1st *
*Increments as to which a teacher is entitled other than effective 
September 1st, shall be delayed for six months.
2. Teachers’ salary schedules are shown in Appendix H.
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ARTICLE XL. ADDITIONAL STIPENDS
A. Additional Stipends - Appendix A
Stipends for Homebound Tutoring, In-Service Instruction, Additional 
Evening Meetings, Supervision, S.A.T. Proctoring, S.A.T. Preparation Course, 
and Additional Evening or Weekend Concerts beyond three (3) per musical 
group are listed in Appendix A.
B. Athletic Coaches
A schedule of stipends for Athletic Coaches is listed in Appendix C.
C. Longevity Stipends
The following stipends, based on credited experience, shall be paid each 
year of the Agreement, under the condition that no teacher may arrive at both 
stipends in the same year. Longevity stipend shall be included in the 
computation of annual salary for hourly stipends or other compensations that are
based on annual salary.
Experience Stipend
21 years (Including at least $1,500
10 years o f District service)
25 years $1,250
30 years $1,500
(Including at least 30 years of District 
service for 2000-01; including at least 
20 years of District service in 2001-02 
and thereafter)
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ARTICLE XLI. TUITION WAIVERS
1. Children of District teachers who meet the established criteria for 
attendance may be enrolled in East Williston schools.
2. The tuition fee in such cases shall be twenty percent (20%) of the 
established tuition rate each year.
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ARTICLE XLII. STAFF PERFORMANCE REVIEW
1. The Superintendent, in consultation with the Association acting on 
behalf of the teachers, shall develop formal procedures for the review of the 
performance of all teachers in the District.
2. Such procedures shall be approved by the Board of Education and 
distributed to the teaching staff no later than August 1.
3. Formal procedures for the review of the performance of teachers 
shall include:
a) Criteria by which all teachers shall be reviewed and a
description of the review procedures;
b) A description of review activities, including:
(i) The number of observations,
(ii) The frequency of observations, and
(iii) Provisions for meetings between the reviewer and the 
staff person being reviewed;
c) Methods used to record review results; and
d) Procedures used to:
(i) Ensure that all teachers are acquainted with the 
performance review procedures, and
(ii) Ensure that each staff person who is reviewed has the 
opportunity to provide written comment on his/her 
performance review.
4. Any change in the performance review procedures approved by the 
Board of Education shall require adequate consultation with the Association 
prior to adoption.
5. The parties will continue to meet to discuss observations, 
evaluations and teacher improvement plan procedures as required by Education
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Law Section 3012(c). The resolution of the issues discussed by the parties shall 
be in writing, be placed within the appropriate paragraphs of the collective 
bargaining agreement, and this writing shall constitute compliance with the 
requirements of Education Law Section 3012(c).
Notwithstanding the above, the parties agree that as to the appeals 
procedure referred to in Education Law Section 3012(c), the following constitute 
compliance with the statute:
a. Appeals shall be limited to those evaluations which have 
resulted in a rating of Ineffective or Developing.
b. Within five school days of the receipt of an annual evaluation 
providing a rating as set forth in Subparagraph (a) above, a 
teacher may appeal the annual evaluation to the 
Superintendent of Schools or his/her designee. The appeal 
shall be in writing and shall articulate in detail the basis of the 
appeal. Appeals shall be limited to:
1. the substance of the annual professional performance 
review;
2. the school district’s adherence to the standards and 
methodologies required for such reviews pursuant to 
Section 3012(c) of the Education Law;
3. the school district’s adherence to the Regulations of the 
Commissioner and compliance with any applicable locally 
negotiated procedures; and
4. the school district’s issuance and/or implementation of the 
terms of the teacher’s improvement plan.
c. Any issue not raised in the written appeal shall be deemed 
waived.
d. Within five school days of receipt of the appeal, the 
Superintendent of Schools or his/her designee shall render a 
written determination with respect thereto.
e. The determination of the Superintendent of Schools or his/her
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designee as to the substance of the annual professional 
performance review shall not be grievable, arbitrable, nor 
reviewable in any other forum. Procedural issues that will be 
set forth in this Article shall be subject to the grievance 
machinery of the contract.
f. The time frames referred to herein may be extended by 
mutual agreement of the parties.
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ARTICLE XLIII. MISCELLANEOUS
1. Conditional Appointments -  Upon successful completion of 
background check requirements, new appointees will have their dates of 
employment for tenure, probation, and seniority purposes revert to the dates of 
their conditional appointments.
2. Home Tutoring
a) Assignments are offered first to qualified and available members 
of the teachers’ bargaining unit.
b) In the event, there is no such qualified and available tutor, the 
assignment may be offered to non-unit members at rates of 
compensation other than those referenced in Appendix A -  Stipends 
of this agreement.
3. Except to the extent specifically incorporated into this agreement, all 
so-called “side agreements” previously entered into between the parties are 
hereby deemed null and void.
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ARTICLE XLIV. CONTRACT SETTLEMENT CLAUSE
The parties hereto agree that they have fully bargained with respect to 
wages, hours and other terms and conditions of employment and have settled 
same for the term of this Agreement in accordance with the terms hereof.
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ARTICLE XLV. AGREEMENT-DURATION AND RENEWAL
This Agreement shall be effective as of July 1, 2011, and shall continue in 
effect through June 30, 2015.
Negotiations for renewal, modification or extension of this Agreement 
may be instituted not earlier than February 1, 2015.
It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to permit its implementation by 
amendment of law or by providing the additional funds therefore, shall not 
become effective until the appropriate legislative body has given approval.
EXECUTED: EAST WILLISTON UNION FREE SCHOOL DISTRICT
By:. Offals 0U
Superintendent of Schools
EAST WILLISTON TEACHERS ASSOCIATION
APPROVED: EAST WILLISTON UNION FREE SCHOOL DISTRICT
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APPENDIX A - STIPENDS
2011-2012 2012-2013 2013-2014 2014-2015
A d d itio n a l T each in g  A ssignm ents, includ ing  b u t
n o t lim ited  to , D r i  e r  E d u ca tio n  an d  L unch tim e
n  I, c  . • ,  . ** R ecrea tio n  S uperv ision  (p e r  hour*) $67 $67 mm m $69
^ tL ^ K ii id e r g a  tfn lS creen ing  (p e j  h  u r* ) W m $67 mm $69
S u m m e rR e g e n ts  Pr.epar tio 'n  (p e r  hour*) $67 $67 $,68 $69
E L ^ T e s t in g /S c p r i^ 'iG ra d in g  (p lilh o u  *) sm&viiSH U S U I $68 $69
A cadem ic In te rven tiom S erv ices (p e r hour*) vPU / $67 $68 $69
* O r 1/7 o f  1/200 o f  yearly  salary, whichever is greater rmmm
C u rr ic u lu m  W orkshop  (p e r hou r) $73 $73 $74 $75
In  H ouse  D eten tion  (per hour) $73 $73 $74 $75
A ll C o un ty  (per h o u r) $73 $73 $74 $75
H o m ebound  T u to rin g  (per hou r) $96 $96 $98 $99
In -S erv ice  In s tru c tio n  (p e r hou r) $96 $96 $98 $99
1 a fter-schoo l gam e o r activ ity  p e r  assignm ent $75 $75 $77 $78
1 n ig h t gam e o r  activ ity  p e r  assignm ent $96 $96 $98 $99
1 double  gam e o r  ac tiv ity  o f 3 h o u rs  o r m ore p e r 
assignm ent $139 $139 $141 $144
1 w eekend gam e o r  activ ity  o f less th a n  3 p e r 
assignm ent $96 $96 $98 $99
1 double w eekend  ac tiv ity  o f 3 hou rs  o r m ore p e r  
assignm ent $139 $139 $141 $144
T o u rn a m e n t P ay  (p e r  hou r) $35 $35 $35 $36
A dd itiona l evening  o r w eekend concerts beyond 
th re e  p e r  m usical g roup  (p e r hou r) $67 $67 $68 $69
SA T P ro c to rin g  (p e r  hou r) $63 $63 $64 $65
SA T P re p a ra tio n  C ourse  (per hou r) $82 $82 $84 $85
A d d itio n a l evening m eetings (p e r hour) $67 $67 $68 $69
R egents P ro c to rin g  p e r  h o u r $63 $63 $64 $65
C SE  M eeting  (per hou r) $67 $67 $68 $69
L inco ln  C en te r (p e r hou r) $73 $73 $74 $75
P a re n t N e tw o rk  O rien ta tio n  (per hou r) $67 $67 $68 $69
A d m in is tra tr iv e  A ide  to  D irec to r o f A thletics (per
hou r) $17.28 $17.28 $17.56 $17.86
(NOTE: For the purposes of computing hourly stipends, each fractional hour shall be treated as a full hour.)
APPENDIX B - EXTRA-CURRICULAR ACTIVITIES
WHEATLEY 2011-2012 2012-2013 2013-2014 2014-2015
Advisor -  Grade 8 $2,851 $2,851 $2,896 $2,945
Advisor -  Grade 9 $2,851 $2,851 $2,896 $2,945
Advisor -  Grade 10 $2,851 $2,851 $2,896 $2,945
Advisor -  Grade 11 $2,851 $2,851 $2,896 $2,945
Advisor -  Grade 12 $5,333 $5,333 $5,419 $5,511
Brainstormers $2,111 $2,111 $2,145 $2,181
Chess Club $1,740 $1,740 $1,768 $1,798
Community Action Committee $1,740 $1,740 $1,768 $1,798
Computer Club $3,222 $3,222 $3,274 $3,329
Com puter Construction & M aintenance $2,481 $2,481 $2,521 $2,564
Debate Club $2,111 $2,111 $2,145 $2,181
Environmental Action Committee $2,111 $2,111 $2,145 $2,181
French Club $1,740 $1,740 $1,768 $1,798
Future Business Leaders $1,740 $1,740 $1,768 $1,798
Gay Straight Alliance $2,111 $2,111 $2,145 $2,181
Inter-Cultural Unity $2,481 $2,481 $2,521 $2,564
Italian Club $2,111 $2,111 $2,145 $2,181
Jazz Band $2,481 $2,481 $2,521 $2,564
Key Club $3,222 $3,222 $3,274 $3,329
Mathletes J r $2,111 $2,111 $2,145 $2,181
Mathletes Sr $2,111 $2,111 $2,145 $2,181
M ath League Advisor $2,111 $2,111 $2,145 $2,181
Medical Explorers $1,740 $1,740 $1,768 $1,798
Mock Trial Team $4,701 $4,701 $4,776 $4,857
National Honor Society $3,222 $3,222 $3,274 $3,329
SADD $1,740 $1,740 $1,768 $1,798
Spanish Club $2,111 $2,111 $2,145 $2,181
Stage Crew $6,183 $6,183 $6,282 $6,389
The CARE Club $2,111 $2,111 $2,145 $2,181
The Wheatley Book Club $2,111 $2,111 $2,145 $2,181
The Wildcat $5,815 $5,815 $5,908 $6,008
T ri M Music Honor Society $2,481 $2,481 $2,521 $2,564
United Student Govt $1,740 $1,740 $1,768 $1,798
Varsity Club $2,111 $2,111 $2,145 $2,181
Video Club $3,222 $3,222 $3,274 $3,329
Vintage $2,481 $2,481 $2,521 $2,563
W heatley Theater Company - DRAMA $3,962 $3,962 $4,026 $4,094
W orld Affairs Club $2,481 $2,481 $2,521 $2,564
W riting Club $2,111 $2,111 $2,145 $2,181
WTC Musical Set Design $3,962 $3,962 $4,026 $4,094
WTC Musical Choreographer $2,851 $2,851 $2,896 $2,945
WTC Conductor $2,481 $2,481 $2,521 $2,563
WTC Director $5,444 $5,444 $5,531 $5,625
W TC DRAMA Set Design $3,594 $3,594 $3,651 $3,713
APPENDIX B - EXTRA-CURRICULAR ACTIVITIES (CONT'D)
WTC Vocal Director $2,851 $2,851 $2,896 $2,945
Yearbook Business $2,111 $2,111 $2,145 $2,181
Yearbook Editor $7,298 $7,298 $7,414 $7,540
W ildcat Dancers $2,111 $2,111 $2,145 $2,181
W ILLETS ROAD 2011-2012 2012-2013 2013-2014 2014-2015
A dw isor Grade 7 $1,740 $1,740 $1,768 $1,798
After School Sports $2,111 $2,111 $2,145 $2,181
After School Study Center 
(formerly Afternoon Support & Enrichment) $1,740 $1,740 $1,768 $1,798
A rt Club $2,111 $2,111 $2,145 $2,181
AV Squad $1,740 $1,740 $1,768 $1,798
AV supply and Equipment $1,740 $1,740 $1,768 $1,798
Cham ber Orchestra $1,740 $1,740 $1,768 $1,798
Chess Club $2,111 $2,111 $2,145 $2,181
Commercial A rt Club $2,111 $2,111 $2,145 $2,181
Com puter Club $2,111 $2,111 $2,145 $2,181
D ram a $2,481 $2,481 $2,521 $2,563
Environm ental Action Committee $2,111 $2,111 $2,145 $2,181
Forensic Science $2,111 $2,111 $2,145 $2,181
Herpetology Club $2,111 $2,111 $2,145 $2,181
Jazz Band $2,111 $2,111 $2,145 $2,181
M ath Olympiads - 5 $1,740 $1,740 $1,768 $1,798
M ath Olympiads - 6 $1,740 $1,740 $1,768 $1,798
Newspaper $2,405 $2,405 $2,444 $2,486
Our E arth  (formerly Wildlife Sci- 
Conservation) $2,111 $2,111 $2,145 $2,181
Photography Club $2,111 $2,111 $2,145 $2,181
Science Club $1,740 $1,740 $1,768 $1,798
Science Olympiads $1,740 $1,740 $1,768 $1,798
Scrabble Club $2,111 $2,111 $2,145 $2,181
Stock M arket $2,111 $2,111 $2,145 $2,181
Student Government $2,481 $2,481 $2,521 $2,563
Variety Show $2,851 $2,851 $2,896 $2,945
Mathletes 7 $1,740 $1,740 $1,768 $1,798
W ind Ensemble $2,045 $2,045 $2,078 $2,113
W riting Club $2,111 $2,111 $2,145 $2,181
Yearbook $3,221 $3,221 $3,273 $3,328
NORTH SIDE 2011-2012 2012-2013 2013-2014 2014-2015
Books Alive! $1,740 $1,740 $1,768 $1,798
Cooperative Games $2,111 $2,111 $2,145 $2,181
Fitness Club $2,111 $2,111 $2,145 $2,181
Foreign Language $2,111 $2,111 $2,145 $2,181
Kids TAKE Action $2,481 $2,481 $2,521 $2,564
M ath Olympiads $1,740 $1,740 $1,768 $1,798
Science Club $2,111 $2,111 $2,145 $2,181
Zumbatomic Fitness Club Advisor $1,740 $1,740 $1,768 $1,798
APPENDIX B - EXTRA-CURRICULAR ACTIVITIES (CONT'D)
Fridav Recreation 2011-2012 2012-2013 2013-2014 2014-2015
year 1-4 $46 $46 $47 $48
year 5-8 $59 $59 $60 $61
year 9+ $70 $70 $71 $73
Field Trios 2011-2012 2012-2013 2013-2014 2014-2015
up to 3 at end of day $75 $75 $77 $78
holiday/weekend/overnight of more than 6+ 
hrs $154 $154 $157 $159
all other 3 hrs+ at end of day $113 $113 $115 $117
APPENDIX C - COACHES’ STIPENDS
Category I Category II
Varsity Football Assistant, Football
Varsity Basketball Assistant, Track
Varsity Track, Spring JV Football
Varsity Track, W inter Varsity Soccer
Varsity W restling Assistant, W restling 
Varsity Field Hockey 
Varsity Cross-Country 
Varsity Lacrosse 
JV Basketball 
Varsity Baseball 
Varsity Softball 
Varsity Tennis 
Varsity Fencing 
Varsity G olf 
Varsity Volleyball
Category III Category IV
JV Soccer Football, Grade 7
JV  Field H ockey Football, Grade 8
JV  Baseball Football, Grade 9
JV Softball MS Soccer
JV Lacrosse M S Field Hockey
JV Volleyball MS Cross-Country
JV G olf M S Basketball 
MS W restling 
MS Baseball 
M S Track 
M S Softball 
Cheerleading 
Varsity Bowling 
Assistant, Track 
M S Volleyball 
V Dance 
JV Dance
APPENDIX C - COACHES' STIPENDS
2011-2012
C a t I C a t II C a t I I I C a t IV
Step 1 $6,146 $5,226 $4,456 $3,843
Step 2 $7,071 $5,991 $5,226 $4,456
Step 3 $7,988 $6,289 $5,991 $5,074
Step 4 $9,222 $7,673 $6,916 $5,840
Step 5 $10,605 $8,822 $7,953 $6,718
2012-2013
C a t I C a t I I C a t I I I C a t IV
Step 1 $6,146 $5,226 $4,456 $3,843
Step 2 $7,071 $5,991 $5,226 $4,456
Step 3 $7,988 $6,289 $5,991 $5,074
Step 4 $9,222 $7,673 $6,916 $5,840
Step 5 $10,605 $8,822 $7,953 $6,718
2013-20 14
C a t I C a t I I C a t I I I C a t IV
Step 1 $6,245 $5,310 $4,527 $3,904
Step 2 $7,185 $6,087 $5,310 $4,527
Step 3 $8,116 $6,390 $6,087 $5,155
Step 4 $9,369 $7,796 $7,027 $5,934
Step 5 $10,775 $8,963 $8,080 $6,825
2014-20 15
C a t I C a t II C a t I I I C a t IV
Step 1 $6,351 $5,400 $4,604 $3,971
Step 2 $7,307 $6,190 $5,400 $4,604
Step 3 $8,254 $6,498 $6,190 $5,243
Step 4 $9,529 $7,928 $7,146 $6,035
Step 5 $10,958 $9,115 $8,217 $6,941
Step 1.... No experience 
Step 2.... After two (2) years' experience 
Step 3.... After four (4) years' experience 
Step 4.... After six (6) years' experience 
Step 5.... After eight (8) years' experience
APPENDIX D - STIPENDS FOR ADMINISTRATIVE RESPONSIBILITIES
2011-2012 2012-2013 2013-2014 2014-2015
AP Coordinator $3,356 $3,356 $3,410 $3,468
8th  Grade Coordinator $4,212 $4,212 $4,279 $4,352
AFG Middle States Chair $4,212 $4,212 $4,279 $4,352
A Day of Service and Learning Coordinator1 $2,985 $2,985 $3,033 $3,084
A uditor E x tra  C urricular Activity Fund $2,584 $2,584 $2,625 $2,670
Brooklyn Philharm onic Coordinator $2,139 $2,139 $2,173 $2,210
CA Assistant $4,212 $4,212 $4,279 $4,352
Central T reasurer Extra  C urricular 
Activity Fund $8,727 $8,727 $8,867 $9,017
Cluster/Team  Leader $2,945 $2,945 $2,992 $3,042
Curriculum  Assistants $4,212 $4,212 $4,279 $4,352
Curriculum  Associates $13,868 $13,868 $14,090 $14,330
C urriculum  Associate for Science and 
Technology2 $13,868 $13,868 $14,090 $14,330
Dean of Students2 $4,212 $4,212 $4,279 $4,352
D istrict D ata Coordinator3 $6,000 $6,000 $6,096 $6,200
D irector Deidre H annafin W riting Center $3,962 $3,962 $4,026 $4,094
D irector Summer Genetics $1,520 $1,520 $1,544 $1,570
Lincoln Center Coordinator $2,945 $2,945 $2,992 $3,042
Newspaper (NS News) $4,333 $4,333 $4,403 $4,477
NYSSMA Coordinator $2,985 $2,985 $3,033 $3,084
NYSSMA Coordinator Host Year $2,985 $2,985 $3,033 $3,084
Peer Tutoring Coordinator - W heatley $4,498 $4,498 $4,570 $4,648
Peer Tutoring Coordinator - Willets $2,481 $2,481 $2,521 $2,564
Teacher in Charge: O utdoor Education 
Program  Willets Road $4,188 $4,188 $4,255 $4,328
Teacher in Charge: Foreign Language 
Exchange Program $1,865 $1,865 $1,895 $1,927
Teacher in Charge: N orth Side Moving Up $2,980 $2,980 $3,028 $3,080
Teacher in  Charge: O utdoor Education 
program  N orth Side $4,188 $4,188 $4,255 $4,328
Teacher in Charge: W heatley A rt Gallery $1,345 $1,345 $1,366 $1,389
Teachers Perform ing Bid Preparation and 
Analysis $1,345 $1,345 $1,366 $1,389
Willets Road AV M anager $2,162 $2,162 $2,197 $2,234
1 individual assigned to the position is entitled to relief from hall duty assignment
2 individual assigned to the position is entitled to relief from two teaching assignments
3 individual assigned to the position is entitled to relief from one teaching assignment
A PPEN D IX  E  - L E A V E  FO R M S
1. PERSON AL BUSINESS LEAVE FORM
I hereby req u est_____ day(s) Personal Leave to be taken on:
DATE(S) M ONTH DAY YEAR
I certify that the criteria stated in the contract for Personal Leave are met.
Em ployee Signature 
Acknowledged: *2
Date Submitted
Adm inistrator Date
2. ANTICIPATED SICK LEAVE FORM  Date Subm itted:__________________
TO: Superintendent o f  Schools
F R O M :__________________________________  _____________________________
(Attending Physician’s Name) (Address)
RE:_______________________________________
(Name o f  Patient)
As o f __________________ , the above-named patient will be unable to perform the
(Date)
usual and custom ary duties o f  teaching due t o _________________________________
Under normal conditions, he/she should be able to return to his/her duties 
o n ____________________ .
(Date)
(Attending Physician)
APPENDIX F - EXTRA CURRICULAR ACTIVITY STIPEND EVALUATION FORM
( If  you need m ore space for an item, use the reverse side o f  the page you are working on, being sure to 
indicate the num ber o f  the item you are continuing.)
Y our A ctivity’s Name:
Your Name:
Briefly describe the activity and its goals:
1. Does your activity involve responsibility for equipm ent?
Y e s ______ N o _____
I f  yes, describe the equipment:
2. Does your activity involve competition w ith other groups?
Y e s ______ N o _____
I f  yes, how  m any are there annually on average at each o f  the following levels:
2a. Local
2b. Regional
2c. State
2d. National
3. Does your activity require specialized skills and/or training over and above those you possess as 
a professional teacher?
Yes No
I f  yes, describe them:
4. The financial control aspects o f  the activ ity  are:
Light M oderate Heavy
Please describe them:
5. W hat travel do you undertake as part o f  your duties as advisor to the activity?
6. Does the activity you advise involve aspects that can present physical risks to participants and/or 
to you?
Y e s_____  N o ______
If  yes, describe them:
7. W hat grade levels are involved in your activity?
K-4 5 6 7 8 9 10 11 12
8. Estimate the average num ber o f  participants per m onth at:
8a. Full M eetings/Group Activities:
8b. M eetings with Leadership or other sub-groups:
9. Estimate your average contact hours per m onth with participants at:
9a. Full M eetings/Group Activities:
9b. M eetings with leadership or other sub-groups:
10. How m any meetings or group activities take place on average each month:
11. W hen do these m eetings take place?
Does your activity conduct:
12a. Evening Meetings? Yes No
12b. W eekend Activities? Yes No
12c. Activities during school vacations? Yes No
For each yes above, provide a b rie f identification o f  the activity/activities:
13. Estim ate the average num ber o f  hours per m onth that you spend on non-student contact work 
related to the activity you advise:
Please describe this work:
14. H ow  m any o f  the following field trips does your activity take part in: 
14a. Afternoon field trips:
14b. Evening field trips:
14c. W eekend or holiday field trips:
B riefly describe them:
15. Does your activity perform, create a product or engage in any similar function that involves a 
public, non-school audience?
Yes__________  No___________
Please identify such activities:
16. Please provide any inform ation not covered by the previous items that you feel might be o f value to 
the committee in accom plishing its task:
Thank you!
Please return this evaluation form to your building principal for his review  and endorsement.
Building Principal:
Date:
APPENDIX G - FORMULA FOR SETTING EXTRA-CURRICULAR ACTIVITY STIPEND
A. TIM E AND NU M BER OF M EETINGS
Derive the total num ber o f  hours required to advise a given activity from  the answers to Questions #13 
and #9 o f  the Extra-Curricular Activity Stipend Evaluation Form  (correcting for activities that involved 
professional time for part o f the school year rather than the whole).
Then factor in the num ber o f  m eetings an activity requires, under the logic that one meeting o f four 
hours duration on one day is a lesser burden than eight half-hour m eetings each occurring on a 
different day. Question #10 provides data concerning the num ber o f  meetings.
Construct an index for category A. Time and N um ber o f  M eetings, on the following basis:
1) Set a value for the num ber o f  m eetings an activity holds using the following schedule:
M eetings Value
1-30 1.0
31-50 1.25
51-100 1.50
101-149 1.75
150+ 2.00
2) M ultiply the total num ber o f  hours involved in advising an activity by  the value obtained in
(1).
The result is “Index A ”. All other criteria for stipends are factored against “Index A ”.
B. N U M BER OF CHILDREN INVOLVED
D eterm ine the num ber o f  children involved on the basis o f  answers to Question #8 o f  the evaluation 
form.
1) Set a value for the num ber o f  children involved in order to give w eight to the increased 
burden a relatively large num ber o f  participants would entail. Determ ine the value for each 
activity using the following schedule:
Num ber o f  Students Value
0.0 
0.1
2) M ultiply Index A by the value obtained in (1).
1-49
50+
The result o f  this computation is called “Index B” .
F 
p
C. FIELD TRIP PLANNING AND SUPERVISION; COM PETITION AND PUBLIC VISIBILITY 
AND CONTACT
These three aspects o f  an advisorship are reported in Questions #14, #2 and #15 o f  the evaluation form.
1) Responses to each one o f  the three questions are considered separately and a value o f 0, 1, 2, 
or 3 is given for each.
2) A dd the three values.
3) Derive a total index value based on the following schedule:
Total from  (2) Value
0-1 .0
2-4 .1
5-7 .2
8+ .3
4) Then, finally, m ultiply Index A by the index value derived in (3).
This result is “Index C ”.
OTHER FACTORS
this final category are grouped a num ber o f aspects o f advisorships that are reported in the seven 
rem aining questions on the evaluation form. They are:
Responsibility for equipm ent (Question #1)
N eeded specialized training (Question #3)
Supervision o f  financial matters (Question #4)
Use o f personal transportation (Question #5)
Physical hazards and risks (Question #6)
M eetings beyond school day and week (Question #12)
Other criteria not included in survey (Question #16)
1) For each o f  the above items, assign a value o f 0, 1, 2, or 3.
2) Then add the num erical values for all seven items.
3) Using the following schedule, derive an index value:
Total from (2) Value
0-1 .0
2-4 .1
5-7 .2
8-9 .3
10+ .4
4) Finally, m ultiply Index A by the value arrived at in (3). 
This result is called “Index D ” .
DETERMINATION OF STIPEND
The stipend for a  given activity is set in a two-step process: First, Index A, Index B, Index C, and Index 
D are added. Then the stipend is determined by using the following schedule, which sets as a base a 
stipend o f $1,740.
Index Points Stipend
Step 2011-2012 2012-2013 2013-2014 2014-2015
0-99 $1,740 $1,740 $1,768 $1,798
100-199 $2,111 $2,111 $2,145 $2,181
200 $2,481 $2,481 $2,521 $2,564
300 $2,851 $2,851 $2,897 $2,946
400 $3,222 $3,222 $3,274 $3,329
500 $3,594 $3,594 $3,652 $3,714
600 $3,962 $3,962 $4,025 $4,094
700 $4,333 $4,333 $4,402 $4,477
800 $4,701 $4,701 $4,776 $4,857
900 $5,074 $5,074 $5,155 $5,243
1000 $5,444 $5,444 $5,531 $5,625
1100 $5,815 $5,815 $5,908 $6,008
1200 $6,183 $6,183 $6,282 $6,389
1300 $6,556 $6,556 $6,661 $6,774
1400 $6,924 $6,924 $7,035 $7,154
1500 $7,298 $7,298 $7,415 $7,541
The above schedule can be extended by hundred point increments m atched by $258 increments in 
stipend.
APPENDIX H - TEACHER SALARY SCHEDULES
2011-2012
Step BA BA+30 M A M A+15 M A+30 M A+45 M A+60 D R BA+60
1 $56,992 $63,626 $65,880 $68,158 $70,423 $72,675 $74,939 $77,207 $68,158
2 $59,705 $66,792 $69,053 $71,323 $73,601 $75,870 $78,138 $80,401 $71,323
3 $62,415 $69,957 $72,229 $74,513 $76,788 $79,057 $81,321 $83,584 $74,513
4 $65,137 $73,125 $75,391 $77,694 $79,983 $82,250 $84,518 $86,780 $77,694
5 $67,842 $76,291 $78,590 $80,867 $83,167 $85,433 $87,696 $89,968 $80,867
6 $70,549 $79,458 $81,715 $84,037 $86,372 $88,632 $90,887 $93,151 $84,037
7 $73,264 $82,630 $84,893 $87,211 $89,558 $91,817 $94,069 $96,333 $87,211
8 $76,160 $85,795 $88,055 $90,400 $92,754 $95,010 $97,272 $99,533 $90,400
9 $78,680 $88,963 $91,221 $93,569 $95,931 $98,201 $100,464 $102,728 $93,569
10 $81,524 $92,233 $94,640 $97,010 $99,380 $101,635 $103,901 $106,160 $97,010
11 $84,236 $95,406 $97,803 $100,193 $102,564 $104,826 $107,091 $109,360 $100,193
12 $86,947 $98,572 $100,969 $103,368 $105,762 $108,025 $110,280 $112,557 $103,368
13 $89,666 $101,744 $104,138 $106,667 $108,950 $111,215 $113,483 $115,741 $106,667
14 $92,375 $104,903 $107,297 $110,607 $112,134 $114,397 $116,664 $118,929 $110,607
15 $95,189 $108,175 $110,631 $113,066 $115,497 $117,762 $120,028 $122,283 $113,066
16 $98,478 $111,461 $114,114 $116,552 $118,985 $121,248 $123,509 $125,769 $116,552
17 $98,478 $111,461 $114,114 $116,552 $118,985 $121,248 $123,509 $125,769 $116,552
18 $98,478 $111,461 $114,114 $116,552 $118,985 $121,248 $123,509 $125,769 $116,552
19 $98,478 $111,461 $114,114 $116,552 $118,985 $121,248 $123,509 $125,769 $116,552
20 $103,066 $116,040 $118,238 $119,935 $123,437 $125,099 $126,777 $129,830 $119,935
APPENDIX H - TEACHER SALARY SCHEDULES
2012-2013
Step BA BA +30 M A M A+15 M A +30 M A +45 M A+60 D R BA+60
1 $57,704 $64,421 $66,704 $69,010 $71,303 $73,583 $75,876 $78,172 $69,010
2 $60,451 $67,627 $69,916 $72,215 $74,521 $76,818 $79,115 $81,406 $72,215
3 $63,195 $70,831 $73,132 $75,444 $77,748 $80,045 $82,338 $84,629 $75,444
4 $65,951 $74,039 $76,333 $78,665 $80,983 $83,278 $85,574 $87,865 $78,665
5 $68,690 $77,245 $79,572 $81,878 $84,207 $86,501 $88,792 $91,093 $81,878
6 $71,431 $80,451 $82,736 $85,087 $87,452 $89,740 $92,023 $94,315 $85,087
7 $74,180 $83,663 $85,954 $88,301 $90,677 $92,965 $95,245 $97,537 $88,301
8 $77,112 $86,867 $89,156 $91,530 $93,913 $96,198 $98,488 $100,777 $91,530
9 $79,664 $90,075 $92,361 $94,739 $97,130 $99,429 $101,720 $104,012 $94,739
10 $82,543 $93,386 $95,823 $98,223 $100,622 $102,905 $105,200 $107,487 $98,223
11 $85,289 $96,599 $99,026 $101,445 $103,846 $106,136 $108,430 $110,727 $101,445
12 $88,034 $99,804 $102,231 $104,660 $107,084 $109,375 $111,659 $113,964 $104,660
13 $90,787 $103,016 $105,440 $108,000 $110,312 $112,605 $114,902 $117,188 $108,000
14 $93,530 $106,214 $108,638 $111,990 $113,536 $115,827 $118,122 $120,416 $111,990
15 $96,379 $109,527 $112,014 $114,479 $116,941 $119,234 $121,528 $123,812 $114,479
16 $99,709 $112,854 $115,540 $118,009 $120,472 $122,764 $125,053 $127,341 $118,009
17 $99,709 $112,854 $115,540 $118,009 $120,472 $122,764 $125,053 $127,341 $118,009
18 $99,709 $112,854 $115,540 $118,009 $120,472 $122,764 $125,053 $127,341 $118,009
19 $99,709 $112,854 $115,540 $118,009 $120,472 $122,764 $125,053 $127,341 $118,009
20 $104,354 $117,491 $119,716 $121,434 $124,980 $126,663 $128,362 $131,453 $121,434
APPENDIX H - TEACHER SALARY SCHEDULES
2013-2014
Step BA BA+30 M A M A+15 M A+30 M A+45 M A+60 D R BA+60
1 $58,628 $65,452 $67,771 $70,114 $72,444 $74,761 $77,090 $79,423 $70,114
2 $61,419 $68,709 $71,035 $73,370 $75,713 $78,047 $80,381 $82,709 $73,370
3 $64,206 $71,965 $74,302 $76,652 $78,992 $81,326 $83,655 $85,983 $76,652
4 $67,006 $75,224 $77,555 $79,924 $82,279 $84,611 $86,944 $89,271 $79,924
5 $69,789 $78,481 $80,846 $83,188 $85,554 $87,885 $90,213 $92,550 $83,188
6 $72,574 $81,738 $84,060 $86,449 $88,851 $91,176 $93,495 $95,824 $86,449
7 $75,367 $85,001 $87,329 $89,714 $92,128 $94,452 $96,769 $99,098 $89,714
8 $78,346 $88,257 $90,582 $92,994 $95,416 $97,737 $100,064 $102,390 $92,994
9 $80,938 $91,516 $93,839 $96,254 $98,684 $101,019 $103,347 $105,676 $96,254
10 $83,864 $94,880 $97,356 $99,794 $102,232 $104,552 $106,883 $109,207 $99,794
11 $86,654 $98,144 $100,610 $103,069 $105,508 $107,835 $110,165 $112,499 $103,069
12 $89,442 $101,401 $103,867 $106,335 $108,797 $111,125 $113,445 $115,787 $106,335
13 $92,239 $104,664 $107,127 $109,728 $112,077 $114,407 $116,740 $119,063 $109,728
14 $95,026 $107,914 $110,376 $113,781 $115,352 $117,680 $120,012 $122,342 $113,781
15 $97,921 $111,280 $113,806 $116,311 $118,812 $121,142 $123,473 $125,793 $116,311
16 $101,304 $114,660 $117,389 $119,897 $122,400 $124,728 $127,054 $129,379 $119,897
17 $101,304 $114,660 $117,389 $119,897 $122,400 $124,728 $127,054 $129,379 $119,897
18 $101,304 $114,660 $117,389 $119,897 $122,400 $124,728 $127,054 $129,379 $119,897
19 $101,304 $114,660 $117,389 $119,897 $122,400 $124,728 $127,054 $129,379 $119,897
20 $106,024 $119,370 $121,631 $123,377 $126,980 $128,689 $130,415 $133,556 $123,377
APPENDIX H - TEACHER SALARY SCHEDULES
2014-2015
Step BA BA+30 M A M A+15 M A+30 M A+45 M A+60 D R BA+60
1 $59,624 $66,565 $68,923 $71,306 $73,676 $76,032 $78,400 $80,773 $71,306
2 $62,463 $69,877 $72,242 $74,617 $77,000 $79,374 $81,747 $84,115 $74,617
3 $65,298 $73,188 $75,565 $77,955 $80,335 $82,708 $85,077 $87,445 $77,955
4 $68,146 $76,502 $78,873 $81,283 $83,677 $86,049 $88,422 $90,788 $81,283
5 $70,975 $79,815 $82,220 $84,602 $87,008 $89,379 $91,746 $94,123 $84,602
6 $73,808 $83,128 $85,489 $87,918 $90,361 $92,726 $95,085 $97,453 $87,918
7 $76,648 $86,447 $88,814 $91,239 $93,694 $96,058 $98,414 $100,782 $91,239
8 $79,678 $89,758 $92,122 $94,575 $97,038 $99,398 $101,765 $104,130 $94,575
9 $82,314 $93,072 $95,434 $97,891 $100,362 $102,737 $105,104 $107,473 $97,891
10 $85,289 $96,493 $99,011 $101,491 $103,970 $106,329 $108,700 $111,063 $101,491
11 $88,127 $99,813 $102,320 $104,821 $107,301 $109,668 $112,037 $114,411 $104,821
12 $90,963 $103,125 $105,633 $108,142 $110,647 $113,014 $115,374 $117,756 $108,142
13 $93,807 $106,443 $108,948 $111,594 $113,982 $116,352 $118,725 $121,087 $111,594
14 $96,642 $109,748 $112,253 $115,716 $117,313 $119,681 $122,052 $124,422 $115,716
15 $99,586 $113,171 $115,741 $118,288 $120,832 $123,201 $125,572 $127,931 $118,288
16 $103,026 $116,609 $119,385 $121,935 $124,481 $126,848 $129,214 $131,578 $121,935
17 $103,026 $116,609 $119,385 $121,935 $124,481 $126,848 $129,214 $131,578 $121,935
18 $103,026 $116,609 $119,385 $121,935 $124,481 $126,848 $129,214 $131,578 $121,935
19 $103,026 $116,609 $119,385 $121,935 $124,481 $126,848 $129,214 $131,578 $121,935
20 $107,826 $121,400 $123,699 $125,475 $129,138 $130,877 $132,633 $135,827 $125,475
APPENDIX I - NURSES’ SALARY SCHEDULE
Step 2011-2012 2012-2013 2013-2014 2014-2015
1 $46,360 $46,939 $47,691 $48,501
2 $47,750 $48,347 $49,120 $49,955
3 $49,110 $49,724 $50,519 $51,378
4 $50,501 $51,132 $51,950 $52,833
5 $51,862 $52,510 $53,350 $54,257
6 $53,245 $53,910 $54,773 $55,704
7 $54,610 $55,293 $56,178 $57,133
8 $55,999 $56,699 $57,606 $58,586
9 $57,357 $58,074 $59,003 $60,006
10 $58,747 $59,481 $60,433 $61,460
11 $60,328 $61,082 $62,059 $63,114
12 $61,956 $62,730 $63,734 $64,817
13 $63,634 $64,430 $65,460 $66,573
14 $65,360 $66,177 $67,236 $68,379
15 $67,137 $67,977 $69,064 $70,238
Additional payment on each step: $750
Longevity Stipend: $1,000 at Step 16 (10 years in District)
APPENDIX J
HEALTH INSURANCE BENEFITS -  RETIRED EMPLOYEES (TRS)
AGREEMENT by and between the BOARD OF EDUCATION OF THE EAST WILLISTON UNION FREE 
SCHOOL DISTRICT, with offices for the transaction o f business located at 11 Bacon Road, Old Westbury, NY 11568 
(hereinafter referred to as the DISTRICT)
and________________________________________ an employee o f the DISTRICT,
(Name)
residing a t_________________________________________________________________
(Address)
(hereinafter referred to as the EMPLOYEE)
WHEREAS, the EMPLOYEE has offered, and the DISTRICT has accepted said offer, to retire from the employment 
of the DISTRICT in consideration o f  which the DISTRICT has agreed to enter into this agreement. The benefits o f  this 
agreement are granted in accordance with the memorandum of agreement dated_____________________; and
WHEREAS, this agreement has been made between the DISTRICT and the EMPLOYEE to establish a binding 
contractual obligation on the part o f  the DISTRICT to continue certain health care benefits to the retired EMPLOYEE, 
so long as the EMPLOYEE maintains his/her retired status within the New York State Teachers’ Retirement System.
NOW, THEREFORE, it is agreed as follows:
1. The EMPLOYEE represents to the DISTRICT that he/she is, or shall be on the effective date o f  retirement, qualified
for retirement under the New York State Teachers’ Retirement System. The effective date o f  retirement o f the 
EMPLOYEE i s ______________________ (date).
2. The EMPLOYEE represents to the DISTRICT that he/she will retire from active service effective
__________________ (date) and that the EMPLOYEE has submitted a written resignation to the DISTRICT effective the
aforesaid date o f  retirement.
3. The retiring teacher will be granted health care coverage (individual or family) for so long as said EMPLOYEE 
maintains his/her retired status within the New York State Teachers’ Retirement System, with the DISTRICT 
contributing to the cost o f  said coverage at the same rate was contributed on the last day o f  employment. The health 
care plan shall be the health plan the DISTRICT provides to its active employee, as the same may be amended, 
modified or changed from time to time in the future.
4. The EMPLOYEE acknowledges that his/her health care benefits are solely established by and provided through the 
health care plan established by the labor contract between the DISTRICT and the ASSOCIATION.
East Williston UFSD
Dated:__________________________________________ __________________________________________
By Employee
Dated:__________________________________________ __________________________________________
B y Health Benefits Administrator
Dated:__________________________________________ __________________________________________
District Clerk
Date o f Retirement:____________________________  Rate:__________________  Unit:
